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CTE Annual Assessment Report Template 
 

The purpose of CTE program-level assessment at PCC is to look at student achievement of 
degree and certificate-level outcomes and to help faculty focus on how to improve student 
learning based on assessment.     

Please choose one of the degree and/or certificate outcomes that was part of this year’s 
Summary Data Report, and provide a more in-depth explanation of your assessment process, 
results and how this might be used to enhance teaching and learning.   

This form to be used for both assessments (first time the outcome is assessed) and for re-
assessments (a follow-up for the initial assessment of the same outcome). 

On completing the form, please e-mail it to learningassessment@pcc.edu. 

 

SAC Assessment Contact(s): 
Name e-mail 
Mike Guthrie mguthrie@pcc.edu 

 

1. Which SAC do you represent? 
 Exercise Science 

 
2. Which outcome is reported here?  (Please provide the text of the outcome, and the 

degrees/certificates to which it applies). 
 

1) Meet qualifications for employment as an entry- or higher-level professional in the fitness and wellness 
industry (AAS Degree) 
2) Develop, demonstrate, and implement appropriate fitness assessments and programs for healthy populations 
and individuals with special exercise program requirements (i.e. seniors, youth, and at-risk populations). (AAS 
Degree) 
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3. Please share how this outcome was assessed to help us understand your process for 
assessment.  Please attach a rubric, sample score sheet, or other assessment tool. 

 For both outcomes:  
The Employer Evaluation document that we use to have employers evaluate our interns in FT 280 will be the 
assessment tool. This document assesses the program outcomes and has been rubric "normalized". The 
document (evaluation and rubric) is attached as an artifact. NOTE: see hard copy attachment at the end of this 
document. 
 
 

 

4. Please include information about your benchmark (the score that indicates successful 
attainment of the outcome), and how it was determined.  

 
We use a 5 point Likert Scale (5=outstanding; 4=very good; 3=average; 2=needs 
improvement; 1-unsatisfactory). This is the same scale used by PCC Cooperative Education 
for their co-op and intern students. We established “4” as our benchmark because we expect 
our students to be above average in the workplace.  

 
5. Please provide data collected in the assessment of this outcome (including score 

distribution and percent of students meeting benchmark).  Summarize your findings in 
the box below. Attach supplemental information or appendices. For this report, please 
do not include student identifying information, but you can assign an arbitrary identifier, 
especially if you wish to reference individual scores in your discussion.   

• For outcome #1: 10 of 11 met or exceeded the benchmark 0f 4 or higher (one 3; three 
4’s; six 5’s), with a mean average score of 4.5/5. 

• For Outcome #2: 9 of 11 met or exceeded the benchmark of 4 or higher (two 3’s; five 4’s; four 
5’s), with a mean average of 4.2/5. 

 
 

6. Please discuss your overall findings regarding student learning. (What did you learn from 
this assessment? Were there any surprises? Do the data make sense? How do the data 
relate to student learning?) 

 
Overall, I would say there were no surprises. Again, as I stated earlier, our expectation is that 
students will enter the industry (as interns and/or employees) as above average. Anecdotally, 
we are told by a majority of our industry partners that our students come into the industry 
above average as compared to graduates  of other formal EXS programs (2 yr. and 4 yr.). 
Additional, and anecdotally, a majority of our interns are offered, minimally, part-time 
employment upon internship completion. So, the data does make sense.  
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• What did we learn? We learned that not all of our students are employable, at least at 
particular sites, upon internship completion. In addition, not all of our students meet 
the needs of select clientele in terms of assessing and programming for fitness (OC 
#2).  

• Surprises? Yes, regarding my comments in the previous bullet. With one student 
being employable at an average level, and two students only have average skills in 
terms of fitness assessment and programming, we as a SAC need to dig a little deeper 
in terms of what the employer is expecting in those 2 outcome areas. 

• Relating to student learning? We are not sure at this point, but this will be our focus 
upon planning for our post-assessment of these 2 outcomes (2019-20 academic year).  

 
 
 

 
7. Please reflect on the entire project and share how your CTE SAC will use the results to 

improve student mastery of this outcome. Are there changes that need to be made to 
improve teaching and/or learning?  

Overall, we think having our industry partners (i.e. in this case, our internship partners) 
objectively (direct assessment, one rubric used by all) evaluate these crucial program 
outcomes. Until we find out from our intern sites how they interpret the rubric standard for 
outcomes 1 and 2, we won’t know how to adjust our teaching. 

 
8. What changes do you plan to make to your assessment of this outcome in the future? 

We will assess it the same way next time (assuming by  “assessment of this outcome in the 
future” you mean in the post assessment process -2019/2020 - to see if we have improved in 
setting up our students for greater success relating to outcomes 1 and 2). Our plan for the 
2019-20 year, which will be detailed in the report due in November, 2019, will be to reach 
out to our internship partners with a survey, asking them to specifically address what they 
expect of our students, in relation to outcomes 1 and 2.  

 

Has the outcome been assessed before? (If not, skip this question). 
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9. Were any modifications to instruction implemented between the prior assessment and 
this one? How did the assessment methods and results compare with the prior 
assessment?   

 
Again, we are not at this stage yet. This will be addressed a year from now. 
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To help us understand your SAC’s overall processes, please complete these additional 
questions. 

1. Was the SAC able to include Part-Time (PT) and Full-Time (FT) faculty for this 
assessment? If PT faculty did not participate, please explain any barriers that might 
account for this fact. 

No. PT faculty were not required. 

 

2. How do you plan to share this information with all members of your SAC?  
I will share this during a first SAC meeting during fall inservice week. 
 

 

3. Are there any areas that you might want help with from your CTE coach? Please let us 
know.  

 
Yes. In all areas! Magda is awesome and has assisted me this year.  

 

4. Is there anything else you would like to share with us? Please let us know.  
 
No thank you. 
 
 

 

 



CTE Annual Assessment Report Template 
 
 

 6 

Thank you for completing this report!  

We hope this has been a useful project to help your CTE SAC assist your students! 
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